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Purple Patch Arts 
 
Set up in 2009, Purple Patch Arts is a registered charity which exists to improve the lives of people with learning 
disabilities by providing innovative, inclusive, creative learning experiences for them and the professionals that 
support them.  
 
We currently run 11 lifelong learning programmes a week across Yorkshire, working with over 115 adults with learning 
disabilities. Alongside these programmes we also work in partnership with care homes, day services, clinical 
commissioning groups, libraries and other third sector organisations to support them in developing their practice to 
better support people with learning disabilities, and offer workshops to Special Educational Needs (SEN) schools to 
improve wellbeing outcomes for pupils. 
 
All of our learning is delivered using 'The Purple Patch Approach' to inclusive education, which employs creative 
methods such as drama, dance, music and art, to engage learners, increase take-up of information and support 
understanding of complex subjects. 
 
 
Vision, Mission and Values 
 
Vision 
 
Our vision is a world where people with learning disabilities, complex needs and autism are empowered to reach their 
potential. 
 
Mission 
 
Our mission is to provide opportunities for people with learning disabilities, complex needs and autism across 
Yorkshire to thrive through engagement with innovative, creative lifelong learning. 
 
Values 
 

Humanity We recognise and respect the intrinsic value of every individual 
Passion We share belief, excitement and determination 
Creativity We embrace exploration, discovery and self-expression 

 
 
Role 
 
At an exciting time in our continuing development, we are seeking to expand our Board of Trustees to add value to 
an already vibrant and high-functioning board. Suitable candidates will have successful experience of operating within 
a board or employment in a charitable, public sector or commercial organisation, and a good understanding of the 
challenges faced by the sector at this time. We are particularly interested in applications from people who have 
specific knowledge or experience in HR, marketing and fundraising. 
 
Expenses  
This is a pro bono appointment which brings rewards other than money; this is a great opportunity to bring your 
skills, knowledge and experience to help us deliver on our mission. Travel expenses directly incurred in your role as a 



 

trustee on official business can be reimbursed. Board meetings are generally held at Purple Patch Art’s offices in 
Beeston, Leeds. 
 
Time commitment  
The estimated minimum time commitment for a Trustee is four board meetings a year during the working day. In 
addition, where possible, Trustees are encouraged to support the staff at Purple Patch Arts in areas of specialist 
expertise and engage with staff through our annual board and staff party at Christmas.  
 
 
The Role of the Trustee 
 
The Board of Trustees are jointly and severally responsible for the overall governance and strategic direction of 
Purple Patch Arts, its financial health, the probity of its activities and developing the organisation’s aims, objectives 
and goals in accordance with the governing document, legal and regulatory guidelines. 
 
All trustees should also be aware of, and understand, their individual and collective responsibilities, and should not be 
overly reliant on one or more individual trustees in any particular aspect of the governance of Purple Patch Arts. 
 
1. Ensure your charity is carrying out its purposes for the public benefit 
 
You and your co-trustees must make sure that the charity is carrying out the purposes for which it was set up and no 
other purpose.  
 
This means you should: 

• ensure you understand Purple Patch Arts purposes as set out in its governing document 
• plan what Purple Patch Arts will do and what you want it to achieve 
• be able to explain how all of Purple Patch Arts activities are intended to support its purposes 
• understand how Purple Patch Arts benefits the public by carrying out its purposes 

 
2. Comply with your charity’s governing document and the law 
 
You and your co-trustees must: 

• make sure that Purple Patch Arts complies with its governing document 
• comply with charity law requirements and other laws that apply to your charity 

 
You should also take reasonable steps to find out about legal requirements e.g. by reading relevant guidance or taking 
appropriate advice when you need to.  
 
Registered charities must keep their details on the register up to date and ensure they send the right financial, and 
other information, to the commission in their annual return or annual update. 
 
3. Act in your charity’s best interests 
 
You must: 

• do what you and your co-trustees (and no one else) decide will best enable Purple Patch Arts to carry out 
its purposes 

• with your co-trustees, make balanced and adequately informed decisions thinking about the long term, as 
well as the short term 

• avoid putting yourself in a position where your duty to Purple Patch Arts conflicts with your personal 
interests or loyalty to any other person or body 



 

• not receive any benefit from Purple Patch Arts unless it’s properly authorised and is clearly in Purple Patch 
Arts interests, this also includes anyone who is financially connected to you, such as a partner, dependent 
child or business partner 

 
4. Manage your charity’s resources responsibly 
 
You must act responsibly, reasonably and honestly. This is sometimes called the duty of prudence i.e. exercising 
sound judgement. 
 
You and your co-trustees must: 

• make sure that Purple Patch Arts assets are only used to support or carry out its purposes 
• not take inappropriate risks with Purple Patch Arts assets or reputation 
• not over-commit Purple Patch Arts 
• take special care when investing or borrowing 
• comply with any restrictions on spending funds 

 
5. Act with reasonable care and skill 
 
As someone responsible for governing a charity, you: 

• must use reasonable care and skill, making use of your skills and experience and taking appropriate advice 
when necessary 

• should give enough time, thought and energy to your role e.g. by preparing for, attending and actively 
participating in all Trustees’ meetings 

 
6. Ensure your charity is accountable 
You and your co-trustees must comply with statutory accounting and reporting requirements. You should also: 

• be able to demonstrate Purple Patch Arts is complying with the law, well run and effective 
• ensure appropriate accountability within Purple Patch Arts, particularly if responsibility for specific 

tasks is delegated to staff or volunteers 

 
 
Eligibility 
 
You must not act as a trustee if you are disqualified under the Charities Act, including if you: 
 

• have an unspent conviction for an offence involving dishonesty or deception (such as fraud) 
• are bankrupt or have entered into a formal arrangement e.g. an individual voluntary arrangement with a 

creditor 
• have been removed as a company director, or charity trustee, because of wrongdoing 

 



 

Person Specification 
 
Experience: 
 

• Successful experience of operating within a board or employment in a charitable, public sector or 
commercial organisation 

• Specific knowledge or experience in HR, marketing and / or fundraising 
• Demonstrable experience of building and sustaining relationships with key stakeholders and colleagues to 

achieve organisational objectives 
• A proven track record of sound judgement and effective decision making 
• A history of impartiality, fairness and the ability to respect confidences 
• A track record of commitment to promoting equality and diversity 

 
Knowledge, skills and understanding: 
 

• Commitment to the organisation and a willingness to devote the necessary time and effort 
• Preparedness to make unpopular recommendations to the board, and a willingness to speak their mind 
• Willingness to be available to staff for advice and enquiries on an ad hoc basis 
• Good, independent judgement and strategic vision 
• An understanding and acceptance of the legal duties, responsibilities and liabilities of trusteeship 
• An ability to work effectively as a member of a team 
• An understanding of the respective roles of the Chair, Trustees and Chief Executive 

 
We are an equal opportunities employer and welcome applications from all candidates irrespective of race, age, 
disability, gender, gender identity, sexual orientation, religion or belief, or marital or civil partnership status. We 
welcome and respond positively to applications from disabled people. We will meet individual needs throughout the 
recruitment process, including making any appropriate reasonable adjustments. We will assess all applications against 
the requirements for this post as detailed in the above role profile. 

 
 
How to Apply 
 
To apply in confidence to become a Trustee of Purple Patch Arts please forward your CV together with a short 
supporting statement and a list of any directorships that you currently hold or have held, (although not having been a 
director or Trustee does not prevent you from applying!) to Fran Rodgers, Chief Executive Officer at 
fran@purplepatcharts.org. Please ensure that your application includes information about how you address the 
person specification. You should give the names, positions, organisations and telephone contact numbers of two 
referees, relevant to this role. References will only be taken once your express permission has been granted. 
  
If we feel you may be suitable for the role then we’ll be in touch to invite you for an informal interview at a mutually 
convenient time. 
 
If you have any questions, need additional information or wish to have an informal discussion, please contact Fran 
Rodgers, Chief Executive Officer at fran@purplepatcharts.org or Dave Allan, Chair of the Board at 
daveallan2401@gmail.com 
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