
[image: ]
Application Form: Programmes Facilitator (Maternity Cover)

This front page will be removed, and your application anonymised prior to marking. If you have any questions, need this information in a different format or have any other access requirements, please contact us by emailing megan@purplepatcharts.org or ringing 075103 30105.

	
Personal details


	Name:

	

	Address:




	

	Phone:

	

	Mobile:
	


	Email address:

	

	
Interview

If you need us to make any adaptations for your interview please tell us what these should be.


	








	
Availability


	Please indicate what days and times you are NOT available for an online interview (over Zoom) during the week commencing 11th May?

	

	Please indicate what days and times you are NOT available for an in-person interview during the week commencing 18th May?

	

	If we offered you the job when would you be able to start?

	

	

A bit about you

Purple Patch is a value led organisation, working with Humanity, Passion, Creativity and Authenticity. You can read more about our values on our website (www.purplepatcharts.org/about-us). With this in mind, can you tell us what is important to you in your life, and how that fits with our values?

We recommend that you write around 500 words for this


	




















	
Work experience

Please write a paragraph or two describing your work experience, including any gaps in employment:


	






















	
Information in support of your application

Essential qualities

Our priority is to recruit people who share our outlook and vision. Please demonstrate how you meet the following, and don’t hold back, we want to know all about you and what you could bring to Team Purple! 

Please expand the boxes as you need to.


	[bookmark: _Hlk76052571]A strong commitment to Purple Patch Arts’ values, the Purple Patch Approach, and the future direction of the organisation

	




	A creative and dynamic approach to work
	




	Experience of delivering multi-disciplinary arts sessions (dance, drama, movement, music, art)

	




	Experience of working with people with diverse needs


	

	Experience of a teaching / learning environment

	




	Experience of monitoring learner progression

	




	Experience working to a Scheme of Work

	




	Experience and confidence working successfully within a team

	




	A compassionate and accessible approach to communication

	




	The ability to use initiative in problem solving

	




	The ability to follow direction

	




	A positive attitude to development and change

	




	Excellent communication skills via phone and email / strong administration skills / excellent organisational skills and time management, and the ability to work to deadlines 

	




	The ability to work within policies and procedures

	




	Willingness to work flexibly and travel in order to meet the needs of the organisation

	

	Strong commitment to equity, diversity and inclusion, and to making the world a better place for learning-disabled people

	

	
Desirable experience

While not essential, being able to demonstrate relevant experience will strengthen your application. Please let us know how you meet any of the following. 

· Experience of working with learning-disabled people and their support networks
· Experience of implementing creative evaluation and consultation methods
· Experience of facilitating reflective practice models
· Experience of supporting co-facilitation opportunities
· Teaching qualification or a degree in an arts / arts therapy related subject
· Be a car owner and driver, or demonstrate a willingness to make this commitment

Please expand the box as you need to.


	



















	
References

Please give the names and contact details of two referees (see guidance sheet for further information).


	Name of first referee:

	

	Relationship to you:

	

	Email address:

	

	Tel:

	

	Name of second referee:

	

	Relationship to you:

	

	Email address:

	

	Tel:

	




	
Checklist

Please write your name in the column on the right to confirm that you’ve done the following:


	Read our Privacy Notice:
https://purplepatcharts.org/privacy-notice/

	

	Completed our anonymous Equal Opportunities Monitoring Form: https://tinyurl.com/mr6xk26x

	





GUIDANCE SHEET

Please read through the following guidelines that will help you complete the application form.

· If you need information or to complete the form in a different format please get in touch. You do not need to have any diagnosis in order for us to make reasonable adjustments.
· Ensure you complete all sections of the form.
· Try to avoid mistakes by spell checking your application. Always read through your final version before you send it to make sure you are happy with the information you are providing.
· If you do not think you have direct experience of any of our criteria think about relevant experience and transferrable skills you may have.
· Please type or write clearly in black or blue ink.
· Please do not send a CV as it will not be considered.

References

We will take up references once you have been interviewed and provisionally offered a position. Please make sure that you have asked the permission of, and given the full contact details of your referees so that this does not delay processing reference requests. Where possible, please include your current or most recent employer. Please do not put down family members or people you live with as referees.

You will only be confirmed in the position once we are satisfied with the information received from your referees and have completed your Enhanced DBS Check.

Supporting Information

The 'Information in support of your application' part of the form is the most important part of the application form.

You should consider the following:

· Applications can only be assessed on the information you provide. You need to clearly demonstrate your values and capabilities.
· Use concise, unambiguous sentences and avoid exaggerations.
· Honesty is always the best policy; please do not make false claims.
· If you are hoping to make a career change, include the skills you have that are transferable to the role.

Finally

· All applications forms are anonymised prior to marking, and we use a scoring system to ensure the process is as fair as possible.
· Recruitment is a two-way process, so feel free to ask us questions at any time.
· We will inform all applicants if they have been selected for interview or not.
· If you request feedback we will do our best to provide this in a constructive way which helps you to move forwards.
· We want you to feel safe and do your best! Please let us know how we can support you at every stage.

Good luck with your application and thank you for your interest in Purple Patch Arts!
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